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Abstract 
Most models describing normal personality traits, such as the Five-Factor Model (FFM) or the Alternative Five-

Factor Model (AFFM), suggest that five broad personality domains are sufficient for describing personality traits. 

These broad personality domains seem moreover very stable across cultures. According to the DSM-IV, the 

identification of personality disorders (PDs) is based on the general diagnostic criteria of “an enduring pattern 

of inner experience and behavior that deviates markedly from the expectations of the individual’s culture”. For 

this reason, PDs might be shaped or their expression might vary according to the social and cultural context. 

However, several authors suggested that PDs may be considered as an extreme trait level of a normal 

personality dimension, or as dysfunction associated with general personality traits. Moreover, most studies have 

observed that the relation between PDs and normal personality traits is stable across cultures. In this context, 

this presentation will review the impact of culture on the structure underlying normal personality traits and PDs, 

and the impact of culture on the expression of these traits or disorders (mean-level analyses). The presentation 

will be illustrated with results obtained from a cross-national research conducted in Africa, a region 

underrepresented in cross-cultural research. Finally, future research directions will be presented aiming in 

describing more carefully the relation between PDs, normal personality and culture. 
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